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Fish​ ​Can’t​ ​Climb 
Lyle​ ​Dandridge​ ​always​ ​had​ ​a​ ​love​ ​for​ ​teaching, ​ ​but​ ​after​ ​graduating ​ ​from​ ​University​ ​of 
Illinois ​ ​with​ ​a​ ​BS​ ​in​ ​Biology,​ ​Dandridge​ ​took​ ​a​ ​year​ ​off​ ​and​ ​worked​ ​as​ ​a​ ​microbiologist 
researcher ​ ​to​ ​see​ ​if​ ​he​ ​still ​ ​had​ ​that​ ​passion.​ ​During​ ​this​ ​time ​ ​that​ ​he​ ​had​ ​a​ ​chance​ ​to​ ​work​ ​with 
an​ ​African-American​ ​student:​ ​Keenan​ ​.​ ​Dandridge​ ​was​ ​aware​ ​that​ ​Keenan​ ​was​ ​in​ ​a​ ​hard​ ​spot​ ​in 
his​ ​life,​ ​his​ ​father​ ​and​ ​older​ ​brother​ ​had​ ​recently​ ​been​ ​locked​ ​up​ ​on​ ​drug​ ​charges​ ​and​ ​Keenan 
was​ ​heading​ ​towards​ ​that​ ​avenue.​ ​Dandridge​ ​recalls ​ ​a​ ​conversation ​ ​between​ ​them.​ ​“Yo,​ ​Mr.​ ​D,” 
voiced​ ​Keenan’,​ ​“you’re​ ​a​ ​scientist?”​ ​Bewildered,​ ​Mr.​ ​D​ ​replied,​ ​“yeah,​ ​I’m​ ​a​ ​scientist.”​ ​“I​ ​could 
be​ ​a​ ​scientist?” ​ ​asked​ ​the​ ​youngin’​ ​anxiously.​ ​“No​ ​doubt,​ ​of​ ​course,”​ ​Mr.​ ​D​ ​responded 
confidently.​ ​“Word,”​ ​Keenan​ ​rejoiced, ​ ​“that’s​ ​what​ ​I’m​ ​gonna​ ​do”​ ​(Dandridge).​ ​You​ ​see,​ ​Black 
teachers​ ​have​ ​lots​ ​of​ ​influence ​ ​on​ ​black​ ​students:​ ​they​ ​develop​ ​trust​ ​and​ ​rapport,​ ​they​ ​have​ ​high 
expectation​ ​of​ ​them,​ ​and​ ​they​ ​serve​ ​as​ ​an​ ​example ​ ​of​ ​how​ ​to​ ​overcome​ ​challenges​ ​and​ ​become 
successful.​ ​Due​ ​to​ ​the​ ​shortage​ ​of​ ​African-American​ ​teachers,​ ​prospective​ ​African-American 
teachers​ ​have​ ​an​ ​obligation ​ ​to​ ​become​ ​teachers.  
Many​ ​critics ​ ​says​ ​that​ ​some​ ​prospective​ ​black​ ​teachers ​ ​turn​ ​away​ ​from​ ​teaching​ ​because 
of​ ​their​ ​genuine​ ​stance​ ​that​ ​educational ​ ​equality​ ​is​ ​a​ ​function​ ​of​ ​who​ ​holds​ ​the​ ​power​ ​in​ ​the 
classroom.​ ​Sometime ​ ​after​ ​the​ ​so​ ​though​ ​of​ ​success​ ​of​ ​Brown​ ​v.s.​ ​Board​ ​of​ ​Education​ ​began​ ​the 
integration ​ ​of​ ​schools.​ ​It​ ​wasn’t​ ​integration​ ​in​ ​a​ ​sense​ ​that​ ​black​ ​students​ ​were​ ​put​ ​into​ ​white 
schools​ ​and​ ​white​ ​students​ ​into​ ​black​ ​schools.​ ​No.​ ​Many​ ​black​ ​institutions​ ​were​ ​closed​ ​down​ ​and 
over​ ​40,000​ ​black​ ​teachers​ ​lost​ ​their​ ​jobs​ ​(Evans).​ ​Black​ ​students​ ​were​ ​put​ ​into​ ​white​ ​institutions 
with​ ​no​ ​teachers ​ ​that​ ​resemble​ ​their​ ​melanin.​ ​These​ ​institutions​ ​weren’t​ ​reformed​ ​so​ ​that​ ​they 
By Anaa Jibicho for the University of Minnesota First-Year Writing Program under the 
Department of Writing Studies
 ​2 
could​ ​work​ ​for​ ​both​ ​the​ ​white​ ​students​ ​and​ ​the​ ​black​ ​students,​ ​no,​ ​it​ ​was​ ​left​ ​as​ ​it​ ​was;​ ​benefiting 
the​ ​white​ ​students.​ ​Research​ ​done​ ​by​ ​two​ ​scientists​ ​at​ ​Vanderbilt​ ​University,​ ​Jason​ ​Grissom​ ​and 
Christopher​ ​Redding​ ​say,​ ​“​ ​[today]​ ​two​ ​students​ ​who​ ​are​ ​similar​ ​on​ ​math​ ​and​ ​reading 
achievement ​ ​in​ ​elementary ​ ​school,​ ​a​ ​White ​ ​student​ ​and​ ​a​ ​Black​ ​student,​ ​that​ ​White ​ ​student​ ​is 
still ​ ​more​ ​than​ ​two​ ​times ​ ​as​ ​likely ​ ​to​ ​be​ ​receiving​ ​gifted​ ​services​ ​as​ ​that​ ​Black​ ​student.”​ ​The 
researchers​ ​go​ ​on​ ​to​ ​conclude, ​ ​“teachers ​ ​play​ ​a​ ​big​ ​role…​ ​ they​ ​encourage​ ​them,​ ​they 
recommend​ ​them…​ ​the​ ​answer​ ​here​ ​lies​ ​with​ ​not​ ​who​ ​the​ ​child​ ​is​ ​but​ ​who​ ​the​ ​child’s​ ​teacher​ ​is,” 
(Grissom).​ ​White ​ ​teachers​ ​have​ ​lower​ ​expectations ​ ​than​ ​black​ ​teachers ​ ​for​ ​the​ ​same​ ​black 
students​ ​(DeRuy).​ ​There’s​ ​then​ ​this​ ​talk​ ​about​ ​achievement ​ ​gaps.​ ​Of​ ​course​ ​you’ll​ ​have 
achievement ​ ​gaps​ ​if​ ​the​ ​standard​ ​is​ ​measured​ ​on​ ​the​ ​scales​ ​of​ ​how​ ​much​ ​one​ ​aligns​ ​with​ ​the 
white​ ​institutions. ​ ​As​ ​Dandridge​ ​remarked, ​ ​“I​ ​know​ ​kids​ ​that​ ​aren’t​ ​proficient​ ​in​ ​the​ ​english 
grammar,​ ​but​ ​can​ ​put​ ​some​ ​rhymes​ ​together, ​ ​but​ ​there​ ​isn’t​ ​much​ ​classes​ ​on​ ​usage​ ​of​ ​original 
analogies ​ ​and​ ​metaphors.​ ​That’s​ ​english​ ​mastery​ ​too”​ ​(Dandridge).​ ​The​ ​debate ​ ​about 
achievement ​ ​gaps​ ​is​ ​like​ ​judging​ ​a​ ​fish​ ​by​ ​it’s​ ​ability​ ​to​ ​climb ​ ​a​ ​tree.​ ​The​ ​underlying​ ​problem​ ​is 
that​ ​the​ ​schools​ ​systems​ ​in​ ​the​ ​united​ ​states​ ​just​ ​isn’t​ ​equipped​ ​for​ ​black​ ​students​ ​to​ ​succeed. 
Why​ ​should​ ​one​ ​teach​ ​in​ ​a​ ​system​ ​that​ ​isn’t​ ​made​ ​for​ ​them?  
Although​ ​true​ ​and​ ​reasonable​ ​to​ ​conclude​ ​that​ ​schools​ ​systems​ ​in​ ​the​ ​united​ ​states​ ​isn’t 
made​ ​for​ ​black​ ​people,​ ​I​ ​find​ ​it​ ​rather​ ​foolish​ ​to​ ​use​ ​that​ ​as​ ​a​ ​reason​ ​for​ ​African-American 
prospective​ ​teacher ​ ​not​ ​to​ ​become ​ ​a​ ​teacher.​ ​During​ ​the​ ​abolitionist​ ​era,​ ​there​ ​were​ ​many​ ​notable 
abolitionists, ​ ​and​ ​they​ ​weren’t​ ​all​ ​black.​ ​In​ ​fact,​ ​there​ ​were​ ​many​ ​white​ ​abolitionists. ​ ​There​ ​were 
a​ ​great​ ​deal​ ​of​ ​white​ ​abolitionists​ ​that​ ​were​ ​buying​ ​black​ ​slaves​ ​and​ ​liberating​ ​them​ ​(Thatcher). 
They​ ​didn’t​ ​just​ ​stay​ ​in​ ​the​ ​shadows​ ​and​ ​complain ​ ​about​ ​the​ ​brutal​ ​system​ ​of​ ​slavery,​ ​they 
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realised​ ​the​ ​immortality ​ ​of​ ​it​ ​and​ ​did​ ​the​ ​best​ ​they​ ​were​ ​capable​ ​of​ ​in​ ​not​ ​advancing ​ ​such​ ​a 
system.​ ​They​ ​became ​ ​the​ ​change​ ​they​ ​wanted​ ​to​ ​see.  
Some​ ​tougher​ ​skeptics​ ​will​ ​argue​ ​that​ ​those​ ​abolitionists​ ​weren’t​ ​helping​ ​the​ ​struggle 
against​ ​slavery,​ ​they​ ​were​ ​in​ ​fact​ ​fueling​ ​it.​ ​Although​ ​they​ ​were​ ​buying​ ​the​ ​slaves​ ​and​ ​liberating 
them,​ ​they​ ​were​ ​still ​ ​buying​ ​the​ ​slaves.​ ​They​ ​were​ ​investing​ ​in​ ​the​ ​slave​ ​trade​ ​despite​ ​their 
efforts​ ​to​ ​fight​ ​against​ ​it.​ ​So​ ​if​ ​African-American​ ​teachers​ ​continue ​ ​teaching​ ​in​ ​a​ ​school​ ​system 
that​ ​isn’t​ ​made​ ​for​ ​African-Americans,​ ​they’re​ ​perpetuating​ ​the​ ​facade​ ​that​ ​the​ ​school​ ​systems​ ​is 
working​ ​for​ ​African-Americans, ​ ​when​ ​in​ ​reality, ​ ​it​ ​is​ ​not.  
This​ ​again,​ ​is​ ​a​ ​fair​ ​point,​ ​but​ ​fails​ ​to​ ​overlook​ ​the​ ​fact​ ​that​ ​the​ ​abolitionists​ ​goal​ ​of 
ending​ ​slavery​ ​succeeded.​ ​It​ ​would​ ​not​ ​have​ ​happened​ ​if​ ​it​ ​wasn’t​ ​for​ ​their​ ​efforts​ ​that​ ​sustained 
the​ ​anti-slavery​ ​movement.​ ​The​ ​abolitionists ​ ​weren’t​ ​just​ ​fighting ​ ​against​ ​the​ ​slave​ ​owners. 
There​ ​was​ ​a​ ​silent​ ​majority ​ ​that​ ​was​ ​on​ ​the​ ​fence​ ​about​ ​slavery,​ ​but​ ​they​ ​would​ ​not​ ​speak​ ​up 
because​ ​no​ ​one​ ​else​ ​is.​ ​So​ ​in​ ​order​ ​to​ ​end​ ​slavery,​ ​the​ ​abolitionists​ ​had​ ​to​ ​model​ ​to​ ​the​ ​silent 
majority ​ ​that​ ​there​ ​are​ ​other​ ​white​ ​people​ ​that​ ​are​ ​freeing​ ​slaves.​ ​They​ ​had​ ​to​ ​inspire​ ​them.​ ​This 
liberating ​ ​of​ ​the​ ​slaves​ ​evoked​ ​more​ ​and​ ​more​ ​of​ ​the​ ​morals​ ​of​ ​the​ ​slave​ ​owners​ ​into​ ​freeing 
their​ ​slaves.​ ​As​ ​this​ ​movement​ ​continued, ​ ​it​ ​led​ ​to​ ​the​ ​Civil ​ ​war​ ​and​ ​the​ ​liberation​ ​of​ ​all​ ​slaves. 
Imagine ​ ​what​ ​would​ ​have​ ​happened​ ​if​ ​the​ ​few​ ​white​ ​prospective ​ ​abolitionists ​ ​would​ ​have 
thought​ ​that,​ ​although​ ​the​ ​slavery​ ​system​ ​was​ ​a​ ​reprehensible​ ​thing,​ ​they​ ​won’t​ ​become 
abolitionists ​ ​because​ ​the​ ​system​ ​just​ ​wasn’t​ ​made​ ​for​ ​an​ ​anti-slavery​ ​movement.​ ​Slavery​ ​would 
have​ ​kept​ ​happening​ ​for​ ​a​ ​lot​ ​longer.​ ​Therefore,​ ​Prospective​ ​African-American​ ​teachers 
shouldn’t​ ​let​ ​the​ ​fact​ ​that​ ​school​ ​systems​ ​wasn’t​ ​made​ ​for​ ​black​ ​people​ ​stop​ ​them​ ​from​ ​entering 
the​ ​school​ ​system.​ ​There’s​ ​a​ ​silent ​ ​majority ​ ​today​ ​in​ ​regards​ ​to​ ​the​ ​school​ ​system,​ ​many​ ​people 
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don’t​ ​know​ ​how​ ​unfair​ ​it​ ​is.​ ​If​ ​more​ ​African-American​ ​teachers​ ​get​ ​into​ ​the​ ​school​ ​systems​ ​and 
educated ​ ​student​ ​of​ ​all​ ​likes​ ​about​ ​the​ ​injustice​ ​of​ ​the​ ​school​ ​systems,​ ​there​ ​are​ ​bound​ ​to​ ​be 
school​ ​reforms​ ​that​ ​make​ ​the​ ​school​ ​systems​ ​work​ ​for​ ​everyone.  
The​ ​burden​ ​of​ ​being​ ​a​ ​black​ ​teacher: ​ ​Black​ ​tax.​ ​Getting​ ​black​ ​professionals​ ​into​ ​teaching 
is​ ​hard,​ ​but​ ​that’s​ ​just​ ​half​ ​the​ ​battle ​ ​for​ ​solving​ ​the​ ​scarcity​ ​of​ ​black​ ​teachers. ​ ​The​ ​other​ ​part​ ​is 
keeping​ ​teachers ​ ​in​ ​the​ ​classroom​ ​once​ ​they’re​ ​there.​ ​At​ ​a​ ​time ​ ​in​ ​which​ ​we​ ​need​ ​more​ ​black 
teachers,​ ​it’s​ ​shown​ ​that​ ​more​ ​black​ ​teachers​ ​leave​ ​the​ ​profession​ ​than​ ​any​ ​other​ ​race.​ ​One​ ​in 
five​ ​black​ ​teachers ​ ​leave​ ​that​ ​profession​ ​to​ ​be​ ​exact​ ​(Di-Carlo).​ ​Many​ ​leave​ ​because​ ​of​ ​their 
frustration​ ​in​ ​being​ ​“pigeonholed.”​ ​Pigeonholed,​ ​is​ ​the​ ​equivalent ​ ​of​ ​the​ ​black​ ​tax​ ​in​ ​the 
education​ ​system.​ ​You​ ​know,​ ​the​ ​idea​ ​that​ ​​Black​ ​people​​ ​have​ ​to​ ​​work​​ ​and​ ​perform​ ​regular​ ​tasks 
twice​ ​as​ ​well​ ​as​ ​​White​ ​people​.​ ​Black​ ​teachers​ ​report​ ​that​ ​they​ ​feel​ ​like​ ​a​ ​disciplinary ​ ​figure 
because​ ​too​ ​many​ ​black​ ​disruptive​ ​students​ ​are​ ​placed​ ​in​ ​their​ ​classes​ ​at​ ​the​ ​same​ ​time ​ ​because 
other​ ​teachers​ ​believe​ ​that,​ ​“if​ ​somebody​ ​can​ ​handle​ ​them,​ ​it's​ ​this​ ​dude​ ​that​ ​looks​ ​like​ ​them." 
Sure,​ ​this​ ​allows​ ​the​ ​black​ ​teachers​ ​to​ ​interact​ ​more​ ​with​ ​the​ ​black​ ​students,​ ​but​ ​it​ ​is 
unmanageable​ ​and​ ​frustrating​ ​because​ ​too​ ​many​ ​undisciplined ​ ​students​ ​are​ ​put​ ​into​ ​one​ ​class.  
I​ ​find​ ​this​ ​to​ ​be​ ​a​ ​very​ ​honest​ ​and​ ​fair​ ​rationale, ​ ​but,​ ​nonetheless,​ ​not​ ​a​ ​satisfying​ ​reason 
to​ ​leave​ ​a​ ​teaching ​ ​position.​ ​If​ ​having​ ​more​ ​black​ ​teachers​ ​shows​ ​to​ ​improve​ ​a​ ​black​ ​student’s 
experience​ ​within​ ​school,​ ​there​ ​would​ ​be​ ​less​ ​black​ ​students​ ​who​ ​are​ ​disruptive.​ ​If​ ​there​ ​less 
disruptive​ ​black​ ​students​ ​then​ ​it’s​ ​safe​ ​to​ ​assume​ ​that​ ​the​ ​frustration​ ​of​ ​the​ ​black​ ​tax​ ​in​ ​schools 
would​ ​be​ ​lower,​ ​or​ ​in​ ​existent.​ ​And​ ​as​ ​more​ ​black​ ​teachers​ ​enter​ ​the​ ​system,​ ​there​ ​would​ ​be​ ​less 
black​ ​tax.​ ​Black​ ​teachers ​ ​in​ ​schools​ ​serve​ ​as​ ​role​ ​models​ ​for​ ​black​ ​students,​ ​if​ ​some​ ​black 
teachers​ ​leave​ ​from​ ​their​ ​frustration​ ​of​ ​the​ ​black​ ​tax,​ ​more​ ​burden​ ​falls​ ​onto​ ​other​ ​black​ ​teachers 
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who​ ​now​ ​have​ ​more​ ​disruptive​ ​black​ ​students​ ​in​ ​their​ ​classes,​ ​thus​ ​winding​ ​them​ ​down​ ​to​ ​leave 
teaching​ ​also.​ ​For​ ​those​ ​reasons,​ ​prospective ​ ​black​ ​teachers ​ ​have​ ​an​ ​obligation ​ ​to​ ​other​ ​black 
teachers​ ​and​ ​black​ ​students​ ​to​ ​become ​ ​teachers.  
A​ ​large​ ​portion​ ​of​ ​a​ ​youngster’s​ ​time​ ​is​ ​spent​ ​in​ ​a​ ​classroom​ ​learning​ ​the​ ​fundamentals​ ​of 
life​ ​as​ ​they​ ​prepare​ ​to​ ​go​ ​out​ ​into​ ​the​ ​world.​ ​So​ ​much​ ​time​ ​is​ ​spent​ ​with​ ​teachers ​ ​allowing 
students​ ​to​ ​create​ ​bonds​ ​that​ ​are​ ​life-changing. ​ ​For​ ​a​ ​significant​ ​number​ ​of​ ​us,​ ​teachers 
influenced​ ​college​ ​to​ ​appear​ ​to​ ​be​ ​possible​ ​and​ ​our​ ​dreams​ ​attainable. ​ ​Majority​ ​of​ ​teachers ​ ​in​ ​this 
nation​ ​are​ ​white​ ​at​ ​a​ ​time​ ​in​ ​which​ ​minority​ ​students​ ​are​ ​the​ ​majority​ ​within​ ​classrooms, 
however,​ ​they​ ​experience​ ​considerable ​ ​difficulties ​ ​finding​ ​an​ ​educator​ ​that​ ​looks​ ​like​ ​them​ ​and 
can​ ​relate ​ ​to​ ​their​ ​own​ ​issues​ ​(DeRuy).​ ​There's​ ​an​ ​incredible ​ ​need​ ​for​ ​black​ ​teachers​ ​in​ ​the 
classrooms.​ ​There​ ​are​ ​many​ ​benefits​ ​of​ ​having​ ​black​ ​teachers,​ ​and​ ​not​ ​just​ ​for​ ​black​ ​students. 
For​ ​white​ ​students,​ ​black​ ​teacher ​ ​counters​ ​their​ ​biases.​ ​Black​ ​teachers ​ ​are​ ​black​ ​excellence 
embodied, ​ ​and​ ​when​ ​our​ ​black​ ​students​ ​see​ ​them​ ​in​ ​a​ ​classroom,​ ​they​ ​see​ ​that​ ​the​ ​sky's​ ​the​ ​limit.  
Mr.​ ​D​ ​doesn’t​ ​know​ ​if​ ​Keenan​ ​went​ ​on​ ​to​ ​become​ ​a​ ​scientist,​ ​but​ ​he​ ​says​ ​it​ ​doesn’t 
matter.​ ​That​ ​interaction​ ​was​ ​enough​ ​to​ ​make​ ​him​ ​realize ​ ​“how​ ​much​ ​power​ ​it​ ​is​ ​for​ ​people​ ​to​ ​see 
an​ ​educated​ ​black​ ​man.”​ ​I​ ​asked​ ​Dandridge​ ​if​ ​that​ ​experience ​ ​made​ ​him​ ​feel​ ​a​ ​sense​ ​of 
obligation ​ ​to​ ​become​ ​a​ ​teacher,​ ​“yeah.​ ​I​ ​did.​ ​I​ ​did​ ​see​ ​that​ ​as​ ​an​ ​obligation. ​ ​I​ ​knew​ ​what​ ​I​ ​was 
going​ ​to​ ​do​ ​with​ ​my​ ​life​ ​now.”​ ​Dandridge​ ​went​ ​on​ ​to​ ​become ​ ​a​ ​teacher.​ ​He​ ​has​ ​an​ ​impact​ ​on 
kid’s​ ​lives​ ​everyday.​ ​He​ ​doesn’t​ ​plan​ ​to​ ​leave ​ ​teaching​ ​anytime​ ​soon​ ​either.​ ​Dandridge​ ​hopes​ ​to 
continue ​ ​connecting​ ​to​ ​the​ ​diverse​ ​student​ ​population, ​ ​especially ​ ​black​ ​students.​ ​Dandridge 
always​ ​wanted​ ​to​ ​become​ ​a​ ​teacher,​ ​but​ ​he​ ​went​ ​through​ ​a​ ​phase​ ​in​ ​his​ ​life​ ​that​ ​made​ ​him 
question​ ​those​ ​possibilities​ ​(Dandridge).​ ​This​ ​is​ ​in​ ​contrast​ ​to​ ​Malcolm​ ​X’s​ ​concept​ ​of​ ​the​ ​House 
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Negro​ ​and​ ​the​ ​Field​ ​Negro:​ ​this​ ​shows​ ​how​ ​historically,​ ​the​ ​black​ ​middle ​ ​class​ ​has​ ​compromised 
the​ ​interest ​ ​of​ ​black​ ​people​ ​as​ ​whole​ ​to​ ​advance​ ​their​ ​own​ ​interest ​ ​which​ ​was​ ​inextricably​ ​tied​ ​to 
the​ ​perpetuation ​ ​of​ ​the​ ​white​ ​power​ ​structure​ ​(X).​ ​There​ ​sure​ ​are​ ​many​ ​reasonable​ ​obstacles​ ​and 
dilemmas ​ ​in​ ​becoming​ ​a​ ​black​ ​teacher, ​ ​but​ ​the​ ​potential ​ ​impact​ ​of​ ​black​ ​teachers ​ ​is​ ​far​ ​greater 
than​ ​ever.​ ​Black​ ​men​ ​and​ ​women​ ​who​ ​are​ ​on​ ​the​ ​fence​ ​on​ ​becoming ​ ​teachers​ ​should​ ​step​ ​up​ ​to 
the​ ​plate ​ ​and​ ​become ​ ​the​ ​role​ ​models​ ​that​ ​they​ ​needed​ ​when​ ​they​ ​were​ ​younger.​ ​Prospective 
black​ ​teachers ​ ​have​ ​an​ ​obligation ​ ​to​ ​become​ ​teachers.  
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For​ ​the​ ​Simple​ ​prong​ ​Core,​ ​I​ ​do​ ​not​ ​bury​ ​the​ ​lead.​ ​My​ ​thesis​ ​is​ ​that​ ​prospective 
African-American ​ ​teachers​ ​have​ ​an​ ​obligation ​ ​to​ ​become​ ​teachers.​ ​For​ ​the​ ​Simple​ ​prong 
Compact, ​ ​I​ ​satisfied​ ​Analogy​ ​by​ ​literally ​ ​comparing ​ ​the​ ​role​ ​abolitionists​ ​played​ ​in​ ​the​ ​struggle 
against​ ​slavery​ ​with​ ​the​ ​role​ ​that​ ​black​ ​teachers​ ​play​ ​in​ ​the​ ​struggle​ ​against​ ​the​ ​unfair​ ​school 
system.​ ​This​ ​advances​ ​my​ ​central​ ​message​ ​of​ ​black​ ​teachers ​ ​having​ ​an​ ​obligation​ ​to​ ​get​ ​into​ ​the 
school​ ​systems​ ​and​ ​fight​ ​against​ ​it​ ​just​ ​as​ ​how​ ​abolitionists​ ​struggled​ ​against​ ​the​ ​slavery​ ​system 
and​ ​eventually​ ​won.​ ​For​ ​the​ ​second​ ​Compact​ ​strategy,​ ​I​ ​satisfied​ ​metaphor ​ ​by,​ ​“black​ ​teachers 
are​ ​black​ ​excellence ​ ​embodied, ​ ​and​ ​when​ ​our​ ​black​ ​students​ ​see​ ​them​ ​in​ ​a​ ​classroom,​ ​they​ ​see 
that​ ​the​ ​sky's​ ​the​ ​limit.”​ ​This​ ​advances​ ​the​ ​central​ ​message​ ​of​ ​the​ ​great​ ​impact ​ ​that​ ​black​ ​teachers 
can​ ​have​ ​on​ ​black​ ​students. 
For​ ​Unexpected, ​ ​I​ ​posed​ ​a​ ​puzzle ​ ​with,​ ​“Why​ ​should​ ​one​ ​teach ​ ​in​ ​a​ ​system​ ​that​ ​isn’t 
made​ ​for​ ​them?”​ ​I​ ​closed​ ​the​ ​knowledge​ ​gap​ ​with​ ​the​ ​analogy​ ​between​ ​the​ ​abolitionists​ ​and 
slavery​ ​and​ ​how​ ​they​ ​persevered​ ​through​ ​the​ ​struggle​ ​and​ ​how​ ​black​ ​teachers​ ​should​ ​do​ ​the 
same.  
In​ ​the​ ​line,​ ​“[black]​ ​teachers​ ​should​ ​step​ ​up​ ​to​ ​the​ ​plate,” ​ ​I​ ​use​ ​the​ ​visual​ ​sensory​ ​image 
“plate” ​ ​to​ ​represent​ ​the​ ​abstract​ ​medium ​ ​for​ ​which​ ​prospective ​ ​black​ ​teachers ​ ​can​ ​use​ ​to​ ​step 
forward,​ ​realize ​ ​their​ ​potential ​ ​impact,​ ​and​ ​take​ ​the​ ​initiative ​ ​to​ ​make​ ​a​ ​change.​ ​In​ ​baseball,​ ​the 
‘plate’​ ​is​ ​where​ ​you​ ​go​ ​to​ ​bat,​ ​in​ ​my​ ​comparison,​ ​the​ ​‘plate’ ​ ​is​ ​the​ ​position​ ​you​ ​put​ ​yourself​ ​to 
make​ ​change:​ ​a​ ​teaching ​ ​position.​ ​In​ ​the​ ​line,​ ​“They​ ​didn’t​ ​just​ ​stay​ ​in​ ​the​ ​shadows​ ​and​ ​complain 
about​ ​the​ ​brutal​ ​system​ ​of​ ​slavery,”​ ​I​ ​use​ ​the​ ​visual​ ​sensory​ ​image ​ ​‘shadow’​ ​to​ ​represent​ ​the 
abstractness​ ​of​ ​a​ ​place​ ​of​ ​conformity ​ ​and​ ​compliance. ​ ​If​ ​the​ ​abolitionists ​ ​would​ ​have​ ​complied 
with​ ​the​ ​unjustness​ ​of​ ​slavery,​ ​slavery​ ​would​ ​have​ ​persisted​ ​for​ ​some​ ​time. ​ ​But​ ​they​ ​didn’t 
conform,​ ​they​ ​didn’t​ ​stay​ ​in​ ​the​ ​shadows.​ ​I​ ​go​ ​on​ ​to​ ​say​ ​that​ ​prospective​ ​black​ ​teachers ​ ​shouldn’t 
just​ ​stay​ ​in​ ​the​ ​shadows​ ​and​ ​conform​ ​with​ ​the​ ​unfairness​ ​of​ ​the​ ​school​ ​systems.​ ​They​ ​should 
instead​ ​build​ ​up​ ​courage​ ​and​ ​be​ ​part​ ​of​ ​it​ ​and​ ​seek​ ​to​ ​change​ ​it.​ ​In​ ​the​ ​line,​ ​“many​ ​leave​ ​because 
of​ ​their​ ​frustration​ ​in​ ​being​ ​pigeonholed,”​ ​I​ ​use​ ​the​ ​visual​ ​sensory​ ​image​ ​‘pigeonhole’​ ​to 
represent​ ​the​ ​abstract ​ ​idea​ ​of​ ​black​ ​teachers​ ​being​ ​​narrowly​ ​simplified​ ​in​ ​their​ ​career.​ ​I​ ​counter 
the​ ​idea​ ​of​ ​pigeonhole​ ​by​ ​presenting​ ​that​ ​having​ ​more​ ​black​ ​teachers​ ​would​ ​essentially​ ​result​ ​in 
less​ ​black​ ​teachers ​ ​being​ ​pigeonholed.  
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I​ ​established ​ ​credibility ​ ​by​ ​establishing ​ ​Lyle​ ​Dandridge​ ​as​ ​an​ ​Authority.​ ​Dandridge’s 
credentials ​ ​are​ ​validated ​ ​through​ ​his​ ​background.​ ​Dandridge​ ​went​ ​against​ ​all​ ​of​ ​the​ ​concessions 
listed​ ​and​ ​became​ ​a​ ​teacher,​ ​and​ ​for​ ​that​ ​he’s​ ​changing​ ​the​ ​lives​ ​of​ ​many​ ​African-American 
students.​ ​I​ ​utilize ​ ​the​ ​Credible ​ ​strategy​ ​Statistics ​ ​with​ ​Human​ ​Scale​ ​in​ ​the​ ​line,​ ​“One​ ​in​ ​five 
black​ ​teachers ​ ​leave​ ​the​ ​profession,”​ ​to​ ​dramatize​ ​the​ ​rate​ ​in​ ​which​ ​black​ ​teachers​ ​are​ ​leaving​ ​the 
teaching​ ​career. ​ ​Surely,​ ​black​ ​teachers,​ ​my​ ​T.Aud,​ ​know​ ​the​ ​scarcity​ ​of​ ​black​ ​teachers ​ ​to​ ​begin 
with,​ ​and​ ​they​ ​are​ ​more​ ​than​ ​likely​ ​to​ ​better​ ​grasp​ ​the​ ​rate​ ​at​ ​which​ ​teachers​ ​like​ ​them​ ​are 
leaving ​ ​the​ ​profession​ ​in​ ​terms​ ​of​ ​“one​ ​in​ ​five”​ ​instead​ ​of​ ​listing ​ ​the​ ​actual​ ​number​ ​of​ ​black 
teachers​ ​that​ ​leave.​ ​This​ ​further​ ​enforces​ ​my​ ​C.M.​ ​by​ ​promoting​ ​the​ ​urgency​ ​of​ ​more​ ​black 
teachers​ ​needing​ ​to​ ​get​ ​into​ ​teaching.  
One​ ​example ​ ​of​ ​the​ ​Emotional​ ​strategy​ ​I​ ​use​ ​is​ ​Appeal​ ​to​ ​Identity. ​ ​I​ ​numerously 
emphasize​ ​the​ ​effects​ ​that​ ​black​ ​teachers ​ ​have​ ​on​ ​black​ ​students;​ ​they​ ​“​ ​develop​ ​trust​ ​and 
rapport,”​ ​“encourage ​ ​them,” ​ ​“they​ ​serve​ ​as​ ​a​ ​role​ ​model,” ​ ​and​ ​they​ ​“make​ ​their​ ​dreams​ ​seem 
attainable.”​ ​All​ ​of​ ​these​ ​positive​ ​effects​ ​appeals​ ​to​ ​the​ ​identity ​ ​of​ ​who​ ​my​ ​T.Aud​ ​is:​ ​black.​ ​With 
the​ ​realizations​ ​of​ ​the​ ​impact​ ​they​ ​can​ ​have​ ​on​ ​black​ ​children,​ ​my​ ​T.aud​ ​is​ ​much​ ​more​ ​likely ​ ​to 
act​ ​on​ ​my​ ​C.M.​ ​because​ ​doing​ ​so​ ​will​ ​help​ ​black​ ​people​ ​in​ ​general. ​ ​Another​ ​example​ ​of​ ​the 
Emotional​ ​strategy​ ​is​ ​the​ ​Mother​ ​Teresa​ ​Principle.​ ​In​ ​my​ ​introductory​ ​paragraph​ ​I​ ​introduced​ ​an 
African-American ​ ​student​ ​named​ ​Keenan​ ​that​ ​was​ ​heading​ ​in​ ​towards​ ​the​ ​wrong​ ​avenue. 
Keenan​ ​could​ ​have​ ​used​ ​a​ ​positive​ ​role​ ​model​ ​in​ ​his​ ​life.​ ​Lucky​ ​for​ ​him,​ ​he​ ​had​ ​Dandridge,​ ​but 
there​ ​aren’t​ ​enough​ ​Dandridge's​ ​out​ ​there​ ​for​ ​every​ ​black​ ​kid.​ ​This​ ​realization​ ​should​ ​motivate 
the​ ​T.Aud​ ​into​ ​wanting​ ​to​ ​become ​ ​a​ ​Dandridge:​ ​a​ ​black​ ​teacher.  
I​ ​satisfy​ ​the​ ​Stories​ ​criterion​ ​through​ ​utilizing ​ ​Inspirational​ ​Stories.​ ​Dandridge​ ​was​ ​on​ ​the 
fence​ ​on​ ​whether​ ​or​ ​not​ ​he​ ​was​ ​going​ ​to​ ​pursue​ ​a​ ​teaching ​ ​career, ​ ​nonetheless,​ ​he​ ​overcame ​ ​all 
of​ ​the​ ​concessions​ ​and​ ​became ​ ​a​ ​teacher.​ ​This​ ​will​ ​motivate​ ​my​ ​T.Aud​ ​to​ ​act​ ​on​ ​my​ ​C.M. 
because​ ​they​ ​would​ ​identify​ ​with​ ​Dandridge​ ​and​ ​would​ ​get​ ​a​ ​sense​ ​of​ ​what​ ​their​ ​future​ ​entails. 
